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Enerco - a sustainable business 

INTRODUCTION

Producing a sustainability report and summarizing what we do in 
this area is new to us at Enerco. Thinking and working sustainably, 
on the other hand, is in our DNA. Enerco was founded on the idea 
of sustainability and this heritage is managed and developed every 
day in our Group. 

When Roger Hydén and Niklas Pettersson started 
Enerco in 2015, they had a vision of combining the 
entrepreneurial spirit of a small company with the 
processes of a large one, and to do so in close and 
long-term partnership with their clients. Roger 
Hydén, who is currently responsible for Enerco's 
strategic development, says that sustainability is 
something that has been an integral part of our 
strategy right from the start.
  
“From the outset, we believed that it is in the 
long term that we could make a real difference to 
our clients.” A long-term perspective is also the 
very foundation of sustainability. We were never 
interested in a project-by-project approach, trying 
to maximize returns in the here and now. Our 
entire business is about making improvements for 
our clients and making our stakeholders happier 
in the long term. What is happening in the world 
right now, with climate change and its inevitable 
consequences, makes it clear to us that we have 
another stakeholder that we will need to satisfy 
in the long term, and that is the environment. We 
have a responsibility to make demands, of both 
our clients and our suppliers, and we also need 
to make a difference ourselves in our day-to-day 
operations. Every small improvement will make a 
difference in the long run. 

All the areas we measure and monitor can be 
found in the table on page 6. We focus on some 
areas more than others, and have consequently 
written more about those in the report. 
  

Contributing to sustainable 

industryand production 

Contributing to sustainable industry and 
production is about good collaboration. To be 

both inspired by those who are at the forefront 
and to also contribute through development 
and good ideas.  As a partner to several of the 
largest companies in Swedish industry, we have 
an excellent opportunity to make a difference. On 
page 7, we will explain in greater detail what we 
do.  
 

Being a good employer 

In order to provide good services to our 
clients, we need to ensure the well-being of 
our employees and maintain a high level of job 
satisfaction. On page 12, you can find out about 

what we are doing in the areas of health & safety 
and equality. 
 

Safety at work 

Enerco operates in industries that are often 
demanding for both people and the environment. 
That is why we need to be at the forefront of 
finding smart, sustainable and - last but not 
least - safe ways of working. We know that an 
ordinary day at work can end so badly that it 
fundamentally alters, or even worse, takes a 
person's life. On page 14, you will find articles 
describing how we work with safety for ourselves 
and our clients. 

In this report, we talk about: 

 » contributing to sustainable industry and production 
 » being a good employer 
 » safety at work 

Roger Hydén and Niklas Pettersson, as founder and CEO, set the bar for long-term sustainability within Enerco. 
This attitude is inherent in their entrepreneurial DNA. The work will now be formalized and developed. 
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OUR OBJECTIVES

Enerco’s objectives 
promote higher goals 
Enerco has set ambitious goals for a sustainable future. For 
each priority area of sustainability, we have adopted a long-term 
vision that we are aiming to achieve and which is integral to 
our core values. To gain momentum and maintain focus on our 
work, we have set quantifiable targets for 2025 and monitor key 
performance indicators on a monthly basis. Some targets have 
been monitored for some considerable time and we can see how 
they are evolving, while others are new and will be measured 
from 2021. All targets are of relevance to Enerco, our clients and 
our employees. 

Our work is linked to the sustainability goals set by the 
United Nations (UN) in the 2030 Agenda. This link allows us to 
contribute to a larger context and to share a common purpose, 
which is what motivates us. 

Of the seventeen UN goals, 
Enerco is actively contributing to: 

 » Combating climate change 
 » Increasing gender equality and reducing 

inequality
 » Decent work and economic growth
 » Sustainable industry, innovation and 

infrastructure
 » Sustainable consumption and production, 

including sustainable energy 
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IMPORTANT FOR ENERCO’S BUSINESS

COMPLIANCE

MANAGING MONITORING

 » Reporting on environmental impacts
 » Procedures for monitoring & evaluation
 » Waste reporting

 » Health care allowance
 » Agreements with occupational health 

services
 » Compliance with GDPR

       PRIORITY

 » Code of Conduct for the 
entire supply chain

 » Pricing
 » CSR policy
 » Clear sustainability 

targets

 » Contracts
 » Good trade union 

relations
 » Implemented 

procedures & policies

 » Circular economy
 » Deviation management
 » Occupational health & 

safety documents & 
plans updated

 » Selection criteria for 
suppliers

 » Strict legal & regulatory 
compliance

 » Well-functioning chemical 
management procedures

 » Securing our entire value 
chain

 » Good working conditions 
for employees

 » High level of IT security
 » Good working practices
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MATERIALITY ASSESSMENT

What is essential?  
Enerco actively works on sustainability issues that 
are essential to us and to the world around us. To 
help us prioritize key areas, we have discussed 
them with our key stakeholders. They include our 
clients, owners, board of directors and, of course, 
our employees. When we meet their expectations, 
we create real value for those who matter most 
to us. A common view also helps us allocate 
resources where they are needed most, ensuring 
we capture good opportunities and minimize risks 
to our business.  
 

Questions for our stakeholders 

These questions relate to different aspects of 
sustainability, based on Enerco's delivery, and 
what is required by us as a partner, supplier 
and employer. We look at our current situation, 
analyze our position and look ahead to ensure we 
move forward together. 

The questions revolve around how our clients 
view sustainability and what their own initiatives 
are like. With our internal stakeholders, we want 
to hear their views on sustainability and what 
engages them.  
 

We start from scratch 

The answers provide a prioritized list of 
activities. The priority activities for 2021 include 
documentation of sustainability initiatives, 
creating a foundation based on transparency 
and traceability. We request codes of conduct for 
the entire supply chain, as well as sustainability 
targets and implemented procedures and policies.  
The answers also highlighted Enerco's ability to 
be an attractive partner over time, for example 
through contracts and pricing models that 
strengthen long-term business practices and 
relationships. 

On the topic of relationships, there is also an 
expectation that Enerco has good union relations 
and a plan for community involvement.  
 

Working together for a 

sustainable industry
The task is both challenging and engaging to 
take on. The activities are relevant and we will 
undertake to deliver focused efforts in respect of 
all our stakeholders. We also pledge to maintain 
dialogue for the transition to a sustainable 
industry that benefits us all, including the wider 
world.  
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Key ratios, current situation and objectives

SUSTAINABILITY AREA KEY RATIO OUTCOME 2021 GOAL 2025

CO2 emissions per hour worked  
(Scope 1 & 2)

 

Energy consumption, per hour worked

A-listed suppliers covered by the 
Supplier Code of Conduct*

ESI, Employee Satisfaction Index (1-100)

Employees that have read the Code of 
Conduct %*

LTI, number of accidents

-2% annually 

-5% annually

100%

75 

100%

-20% annually

CO2 emissions (Scope 3)

Share of renewable energy, electricity 
Share of renewable energy, district heating 

Number of incidents of corruption

Leadership Index (1-100)

Percentage of women in senior 
management positions

Percentage of women in the company

Attendance rate 

-5% annually

95%
90%

0

77

+5% annually

+5% annually

95%

Number of sustainable customer offerings * 

CSI, Customer Satisfaction Index (1-6)

+10% annually

5.0

Greenhouse gas 
emissions

Gender equality 
and diversity

Clean energy

Being a good 
employer

Safety and health

Sustainable value 
chain

Innovation & 
technological 
development for a 
sustainable industry

Reduce the 
amount of waste

Waste, number of tonnes** -5% annually

Hazardous waste, number of tonnes** -5% annually

1.76 kg

8.5 kWh

n/a

72

n/a

34

521 tonnes

90%
70%

0

70

11%

12.5%

93.6%

n/a

4.7

1,134 tonnes

41 tonnes
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* 2021 is the starting year for reporting 

    * * Enerco's own operations 
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The work contributes to 
goals 7, 12 and 13 of the 
2030 Agenda

Sustainable use of resources and 
efficient energy consumption

Enerco will take responsibility for the sustainable 
development of our own and our clients' 
operations through continuous improvement. 
For example, we will ensure a higher degree of 
circularity by reusing and recycling resources and 
reducing waste, especially hazardous waste. This 
applies to our own operations as well as those of 
our clients. 

We aim to increase the share of renewable energy 
in the electricity and district heating we purchase, 
and to improve the efficiency of our energy use. 
This will involve developing energy services and 
upgraded, modern technology at both our clients' 
and our own facilities.

Current initiatives 

Some clients use older machinery for which 
spare parts are no longer available. We will 
help them produce drawings based on existing 
models and produce the desired parts. We will 

Our vision is that our impact on the climate, 
the environment and human health is 
positive. The energy consumed by Enerco is 
not harmful to the environment or to human 
health.

also replace worn parts or surfaces on equipment 
or machinery that would otherwise have to be 
dismantled and replaced with new ones. That is 
true circularity.

We have started implementing a water 
purification method for our washing and clean-up 
services. Fully implemented, the overall water 
consumption will be reduced through circular 
use, without losing the recycling rate of waste and 
residual products. 

Our clients will be offered a modernized fleet of 
vehicles that are energy efficient and use less 
fuel. We have also started to electrify some of the 
vehicles in our fleet. The challenge there is that 
there are still few heavy vehicles on the market. 
We are starting to transition our smaller units and 
are, for example, currently running a pilot project 
with electrically powered suction machines in 
partnership with one client. 
  

SUSTAINABILITY AREA SUSTAINABLE INDUSTRY AND PRODUCTION
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Smart choices reduce 
energy consumption and 
environmental impact 
Enerco's operations are energy-intensive and our 
workshops consume large amounts of electricity 
for heating and running machinery. By being 
smart when selecting an electricity supplier, 
Enerco has reduced energy consumption and 
environmental impact.  
 
In places where Enerco is able to choose an 
electricity supplier, a lot of work has been done 
to find the best solution. The primary aspect has 
not always been the price. Torbjörn Johansson 
is HSEQ manager at Enerco and he believes that 
the price variations between different suppliers 
are small but that their environmental approach 
is different. 
- We have been looking for a supplier who is 
secure, and reliable, and who sees us as an 
important customer with whom to partner. One 

of our requirements has been that the supplier 
can offer 100% fossil-free electricity and district 
heating.  
 
Working closely with the electricity supplier, 
Enerco has also been able to introduce energy-
saving measures such as supporting the 
installation of vehicle charging and contributing to 
exploring the use of solar solutions.  
- We are continuously working at our facilities 
to reduce energy consumption by, for example, 
reviewing our use of lighting, ventilation, 
compressed air and heating. By also working 
closely with the electricity supplier on these 
issues, we can achieve tangible improvements. It 
is an important aspect of sustainability that pays 
off both financially and environmentally, says 
Torbjörn. 

One of our 
requirements was 
that the supplier is 
able to offer 100% 
fossil-free electricity 
and district heating. 
Torbjörn Johansson 
is HSEQ Manager at 
Enerco.

CA
SE
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Oil analysis for a sustainable 
industry 
Oil analysis saves money, time and the climate. 
Using simple methods, the oil in the machinery 
can be analyzed, and in many instances an oil 
change can be avoided. 

Maintaining industrial machinery is a prerequisite 
for sustainable and efficient production. Oil 
management in particular is both resource-
intensive and costly. Often, oil changes are carried 
out routinely. But it is possible to optimize the 
change and introduce better circularity, says 
David Almér, site manager at the Enerco company, 
DynaMate. 

- We help many clients with analyses, for 
example once a year in connection with servicing 
machinery. In 80% of cases, the oil turns out to 
be in excellent condition, and we can avoid an 
oil change and let the machinery continue to run 
optimally without stopping.  This saves thousands 
of liters of oil for our clients, and the equivalent 
amount is also exempted from destruction. 
This means sustainable and cost-effective 
maintenance of machinery that provides great 
benefits for both the client and the environment, 
concludes David Almér.

It is possible to 
optimize oil changes 
and introduce 
better circularity, 
says David Almér, 
site manager at 
Enerco's subsidiary, 
DynaMate. 

CA
SE
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The work contributes 
to goals 12 and 7 of the 
2030 Agenda

Innovation and 
technological 
development enabling 
a sustainable industry

Enerco will contribute to inclusive and sustainable 
industrialization and be an attractive partner in 
the development of a sustainable industry. One 
way in which we do this is by offering our clients 
technical solutions and maintenance to support 
their transition. 

For those of us who like to repair and maintain 
rather than replace, it takes collaboration with the 
client to find the best and most climate-positive 
solutions for that particular client's situation. This 
could be higher productivity, more efficient use of 

We contribute to a sustainable industry 
through innovative ideas and technological 
development.

resources or cleaner and more environmentally 
friendly workplaces, technologies and processes.
 

Current initiatives 

We continuously develop automated solutions 
for maintenance and service, such as systems 
that collect data to ensure timely spare-parts 
replacement and repairs without waste, 
unnecessary stoppages or unnecessary resource 
consumption.
  

This contributes to Goal 
9 of the 2030 Agenda 

SUSTAINABLE CUSTOMER  
OFFERINGS+10%

4.7

10% increase in sustainable customer offerings annually

CSI 2021
4.7 out of 6 in Customer Satisfaction Index.

SUSTAINABILITY AREA SUSTAINABLE INDUSTRY AND PRODUCTION
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Maximizing production flows through 
automation  
MUR is a system for the automatic collection of 
data for stoppages in production and process. 
Recording and analysis increase efficiency and 
reduce unnecessary stoppages.

The system connects machinery to the internet 
and measures the number of stoppages and 
total energy consumption. All problem areas, 
large and small, are identified and can be 
addressed proactively. In other words, without 
unplanned stoppages, delays and rejects. Work 
that was previously carried out instinctively 
is now performed by regular staff based on 
measurement data. 
Johan Edbom was maintenance manager at FM 
Mattsson when they installed the system and 
knows the benefits well.
  - This system provides the basis for digitalizing 

Johan Edbom demonstrates the MUR automated production system, 
which helps save raw materials and energy, and reduce costs.  

a company's production. This allows us to operate 
more efficiently with fewer machines, which saves 
raw materials and energy, and reduces costs, 
says Johan. 
 
For FM Mattsson, the installation of the system 
brought benefits from several perspectives. 
Among other things, it was discovered that 
running short series with a lot of resetting was a 
bottleneck. Resetting required time from skilled 
workers while other machines were on standby. 
With better planning, larger batches could be run, 
downtimes were eliminated and the furnaces did 
not have to be on stand-by unnecessarily.   
 
MUR also identified a previously unknown 
problem, namely that materials coming in for 
processing had different temperatures, resulting 

in high levels of rejects. Implemented measures 
solved the variation in temperature and the 
number of scrapped items decreased.  
 
A somewhat unexpected benefit was that FM 
Mattsson was able to keep the same production 
volume on two shifts instead of three. There was 
also no need to call in staff for extra overtime 
at weekends. These schedule changes really 
improved working conditions for the employees. 

- The time that was freed up was used for planned 
maintenance based on the number of hours in 
operation. Not having to send materials for repair 
or buy new ones based on guesswork is truly 
sustainable business in itself, concludes Johan.  

CA
SE
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The work contributes 
to goals 12 and 7 of the 
2030 Agenda

Equality and 
diversity at Enerco

We believe that equality, regardless of gender, 
ethnicity, age and background, is a prerequisite 
for a sustainable company with consistent 
development. We want to provide all employees 
with secure and rewarding employment and we 
recruit from a broad base of skills and experience. 
Showing respect for one another and everyone 
we meet during our working day is an important 
aspect of our values.

Current initiatives 

Our values are deeply embedded in our culture 
and widely communicated throughout the 
organization. They are used as a basis for 

We are a diverse group of employees with 
equal rights and opportunities. This is our 
vision.

employee discussions and meetings, and forms 
the foundation of our codes of conduct.
 
We work every day to create a working 
environment where all employees feel valued and 
where our differences become our strength. 

Enerco actively recruits with a diversity 
perspective in order to bring new and different 
colleagues into the company. Instead of having 
three employees who think the same way about 
the same thing, we want to evolve by employing 
lots of people who think differently about lots of 
different things. That will lead to a positive end 
result!

SUSTAINABILITY AREA A GOOD EMPLOYER

Work contributes to goals 5 & 10 of the 2030 Agenda ESI 2021

PERCENTAGE OF  
WOMEN 202111%

72 72 out of 100 in the Employee 
Satisfaction Index.
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People in focus 
Swedish industry is traditionally male-
dominated, with both women and people who 
were born abroad in the minority. Enerco is no 
exception, but the Group is committed to creating 
a workplace where everyone is welcome, 
regardless of gender, age or ethnicity. Your 
attitude and approach are often more important 
than your CV. Hani Al-Soboh has been an 
operator at Enerco's workshop in Hofors for four 
years, and is an example of when recruitment 
really "clicked".  
 
It was the summer of 2018 when Hani Al-Soboh 
started working at Enerco and the workshop in 
Hofors. Enerco wanted to find operators for CNC-
controlled machines, an area of expertise where 
there is intense competition for experienced and 
skilled employees. 

One of the candidates was Hani. He was new to 
Sweden but had a lot of workshop experience 
from his home country of Syria and from Greece, 
where he had worked as an operator for several 
years, but he had difficulty with the Swedish 
language and only had experience in manual 
machining. Dennis Pussinen, team leader at the 

Hani and Juha are colleagues who met across the language barrier. The pride in their work and their 
ability to take on challenging machining tasks is something they share, as well as enjoying a good 
laugh.  

workshop in Hofors, says that what looked like 
limitations on paper didn't matter when they met 
Hani. 

- From our very first meeting, we felt that Hani 
would be a good fit for us, even though he didn't 
have precisely the right qualifications. We offered 
him a three-month probationary period as a 
manual machine operator to see how it would 
work out. And pretty much as soon as Hani 
arrived, we felt it was right. 

Everyone is welcome here

As communication is important in Enerco's business 
and Hani did not speak Swedish very well at the 
time, he was paired with an experienced colleague, 
Juha Laksola, who acted as his supervisor. The 
collaboration worked well and Hani has chosen to 
stay at Enerco, which Dennis is very happy about. 

- Hani has everything we are looking for in an 
employee. He is loyal, diligent, committed and 
eager to learn and improve. Everyone around him 
also appreciates that Hani has a different cultural 
background. When recruiting, we don't set targets 

for hiring people based on gender, age or ethnic 
background. We look for good people with the 
right skills, and hire accordingly. Everyone is 
welcome here, says Dennis Pussinen. 

The language was not a problem,  
as I spoke the language of 
blueprints 

It has now been over four years since Hani started 
working for Enerco.  

- I really, really enjoy my job. Language was not 
a big problem for me, neither here nor in Greece. 
I was speaking the language of blueprints. And 
Juha has helped me with most things. He has  
25 years of experience and can teach a person 
anything, says Hani, shouting across the aisle in 
the workshop so that Juha can hear as well.

CA
SE

Dennis Pussinen looks for someone with 
a good personality when recruiting and is 
happy to teach the skills required for the job. 
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This contributes to Goal 
8 of the 2030 Agenda 

Safety above all

Incidents of corruption

LTI34

0

We want to create a safe working environment 
for everyone. Anyone who goes to work at Enerco 
should come home safely. We work to create 
sustainable financial growth with good working 
conditions. It should permeate our entire delivery 
and, in that as well, we are guided by our values.
 
Business ethics, codes of conduct, supplier 
evaluations, certificates and whistleblower 
system are all part of the package. Processes and 
procedures are built into our business system 
and we are constantly working on continuous 
improvement. 

Current initiatives 

Enerco has specially trained safety ambassadors 
who coach colleagues on protocols and 

The vision is that our working conditions 
will benefit people and the environment.  
For accidents, the vision is zero. 

procedures on an assignment.  
The ambassadors also offer safety coaching as a 
service to their clients. This makes the working 
day safer for everyone. 

Our Employee Code of Conduct ensures that we 
act in accordance with Enerco's shared values. 
The Code is discussed in performance appraisals 
and is included in our annual employee survey. 
The code currently also covers suppliers.

In 2021, we started to implement a whistleblower 
system for the anonymous reporting of any 
deviations from values and the Code of Conduct. 
The system was launched in early 2022 and 
will be open to all parties working with Enerco, 
employees as well as clients and suppliers. 

  

SUSTAINABILITY AREA SAFETY AT WORK

Accidents with sick leave
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Safety coaching at a  
client site - best practice   
The major industries' maintenance outages 
put intense pressure on Enerco. And in many 
instances, intense pressure means increased 
risk. In 2021, Enerco was entrusted to act as 
safety coaches during the maintenance outage at 
a Billerud site. The assignment was initiated by 
the client and was an example of best practice for 
everyone involved.

The approach to safety in the manufacturing 
industry varies greatly, depending on the client 
and the plant. For Enerco, which works with many 
different clients, it is clear that the conditions 
and the degree of safety awareness varies. Lars 
Pettersson, who works with project and business 
development at Enerco, has extensive experience 
working with safety, and believes that all parties 
benefit from a common safety culture regarding 
working methods and procedures. One method 
of doing so is safety coaching, something that 
Enerco implemented before and during Billerud's 
maintenance outage. 

- Our unit in Karlstad received a request from the 
client to help minimize risk. It's unusual to receive 
such a request, but the client had seen how we 
worked with safety and wanted to collaborate. We 
took on the task using a coaching approach and 
made sure we got the operators on board. We 
focused on participation instead of finger-pointing. 
It was very successful, says Lasse. 

Safety officers assafety coaches 

Since then, Enerco has carried out several similar 
assignments where one or more employees coach 
others in a project on safety issues. In practical 
terms, this involves bringing together employees 
and subcontractors, and jointly discussing what 
risks exist and how they should be managed. At 
the end of the assignment, Enerco will submit 
a report containing risk observations and 
suggestions for improvement. 

- At Enerco, our goal is to put safety first in 
everything we do. If the client has difficulty 
meeting the requirements and guidelines we 
work to, we will of course assist them. We have 
a philosophy where our safety representatives 
should act as safety coaches. They will work 
across our different units and be on site at our 
clients' premises for major assignments. This 
also enables us to disseminate knowledge 
across different sites. Our colleague Lis-Marie 
Brännström is one employee who has done a 
great job in this area. She has visited clients at 
their facilities and coached on site, which has 
been greatly appreciated. Our employees are 
Enerco’s most important assets. Taking care of 
one another and ensuring safety at work and 
employee well-being is truly about sustainability, 
says Lasse Pettersson. 

CA
SE

Lis-Marie Brännström 
is highly appreciated 
as a safety coach when 
she visits colleagues 
and clients on site.

Ensuring safety at work and employee well-being is 
truly about sustainability, says Lasse Pettersson. 
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Jörgen was praised for his 
approach to safety 
Since 2017, Enerco has awarded a "Safety 
Ambassador of the Year" every year. It is an 
award to recognize and celebrate the person or 
persons who have made a significant contribution 
to safety at Enerco's workplaces. In 2021, the 
award went to Jörgen Nyström, a remediation 
technician.

Jörgen was nominated because he is always 
thinking about his safety and the safety of others. 
He is meticulous in carrying out risk assessments, 

Jörgen won Safety Ambassador of the Year in 2021 for his sterling work. It is both a venerable and an empowering award.  

and frequently reports the risks he identifies in 
the operations. He assumes a lot of responsibility 
for informing other people about risk, and for 
guiding new employees.

“It feels great to receive this award. It's like an 
acknowledgement that what I do is important and 
that I make a difference for my colleagues. Safety 
is extremely important because it's all about 
making sure that everyone comes home in the 
same condition as when they left for work, says 
Jörgen Nyström.

Working 
with safety 
is extremely 
important. 
It's all about 
making sure that 
everyone returns 
home in the 
same condition 
as when they left 
for work, says 
Jörgen Nyström.

CA
SE



Enerco Sustainability Report 2021 17

We have begun a journey

This report is just the beginning of an transparent 
and clear ambition that we will continue to 
work towards. We have already said that 
sustainability is in our DNA and integral to our 
business concept. Now we must also ensure 
that sustainability is part of our management 
meetings and the shop floor, in decision-making 
and in everyday behavior. The metrics we decided 
on this year will be followed up in the next report. 
The articles you have just read about ongoing 
projects and activities will deliver results that we 
will elaborate on in the future. 

Culturally, we are humble, and full of respect 
for the challenges that lie ahead. In terms of 

our sustainability journey we are starting from 
scratch; as we build the organization, skills and 
practices that create the conditions for direction, 
momentum and real results. We keep our ear to 
the ground at all times and follow the needs and 
wishes of our stakeholders. This applies to clients, 
employees, the wider world and the environment

In terms of our personalities, we are driven and 
we are committed. Faced with the common task 
of strengthening Swedish industry, now and 
in the future, we are ready to do our part for a 
sustainable future. 

Consider it our promise. 

Faced with the common task of strengthening Swedish industry,  
now and in the future, we are ready to do our part for a sustainable future.  
Malin Hermansson, Head of Communications & Sustainability

Our first Sustainability Report does not mark the end of our work 
on sustainability at Enerco, but is a good start to an ambitious 
and open-minded journey that we are undertaking together with 
our partners. 


